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EMPLOYMENT SURGE ADDS 222,000 JOBS IN JUNE;
UNEMPLOYMENT RATE FLAT AT 4.4%
Employers added 222,000 jobs in June, far surpassing the 180,000 predicted
by analysts. The unemployment rate remains flat at a historically low 4.4%.
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Healthcare added 37,000 jobs in June, with 26,000 jobs added in ambulatory
care and 12,000 added in hospitals. Those gains were offset slightly by 1,000
jobs reported lost in nursing and residential care facilities. The optimistic
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jobs report was further boosted by recent additional job gains that were
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previously unreported. Job gains were revised up from +174,000 to +207,000
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in April, and from +138,000 to +152,000 in May for a combined 47,000
additional jobs added in those months. Over the past three months, job gains
have averaged 194,000 per month. Healthcare has added an average of
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(Source: http://bls.gov)

24,000 jobs per month in the first half of 2017, compared with a monthly
average of 32,000 jobs in 2016.

ADVANCED PRACTICE CLINICIANS:
THE SOLUTION TO A GROWING PHYSICIAN SHORTAGE?
As the healthcare landscape has shifted from a volume- to a value-based model in recent years, the demand for primary care
providers has risen sharply. They are an integral component to ensuring a healthcare system can maintain the essential
combination of access, choice, efficiency and reasonable pricing that a value-based model requires. However, the supply of
primary care physicians is lacking, most notably in rural and underserved urban areas. Additionally, a recent study by the
American Association of Medical Colleges (AAMC) concludes that population growth and aging will further drive a shortage of
up to 36,000 primary care physicians by 2025. How does a healthcare system find a cost-effective solution to this growing
problem? The answer is increasingly pointing to advanced practice clinicians (APCs), including nurse practitioners and
physician assistants. The Bureau of Labor Statistics projects advanced practice professionals will see above-average job
growth through at least 2024.

ADVANCED PRACTICE JOB OUTLOOK 2014-2024, PER THE BUREAU OF LABOR STATISTICS
Physician Assistants

Nurse Practitioners

Number of Jobs, 2014

94,400

126,900

Job Outlook, 2014-2024

30% increase

35% increase

Jobs Created, 2014-2024

28,700

171,700

2016 Median Pay

$101,480

$100,910
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NURSE PRACTITIONER AUTHORITY BY STATE
Advanced practice clinicians are enjoying growing support as a way for healthcare systems to simultaneously decrease costs
and increase value. These clinicians can diagnose and manage acute and chronic conditions, order and interpret diagnostic
tests, and prescribe medication either independently or under the supervision of a staff physician, although precise
requirements and restrictions vary by state. In increasingly popular team-based care environments, APCs working to the full
extent of their licensure have been shown to improve patient care quality at a significantly lower cost.
(Sources: http://www.hfma.org/Content.aspx?id=54272&utm_source=Real%20Magnet&utm_medium=email&utm_campaign=113383109
https://www.aanp.org/legislation-regulation/state-legislation/state-practice-environment)
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