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ECONOMY CONTINUES TO GROW; HEALTHCARE ADDS 24,500 JOBS
214,000 jobs were added in October 2014 according to The U.S. Bureau of Labor and Statistics
Employment Report, slightly lower than economist expectations of 231,000. Year-to-date, 2014 has
averaged 229,000 jobs per month – an increase of nearly 19% over the 194,000 jobs per month in
2013 and at the fastest pace seen since 1999. The economy has now added 200,000 workers or
more for nine straight months, a trend not seen since 1994. The unemployment rate edged down to
5.8% from the 5.9% reported the prior month.
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Healthcare created 24,500 new jobs in October, or 11% of total jobs added, in line with the 12
month average of 21,000. Ambulatory care job growth continued to lead the way, adding 18,500
jobs, compared to 3,500 hospital jobs. Healthcare has contributed 225,200 jobs so far in 2014.
Across the U.S., demand for healthcare jobs has risen over the past year. In our own business, we
have seen a significant surge in job orders from healthcare facilities on a year-over-year basis,
particularly in states such as California, Texas and Oregon. Throughout the marketplace, needs for
RN specialties such as ER, ICU and Med/Surg have spiked dramatically. This is further evidenced
by the mid-October release of the Federal Reserve’s Beige Book, which reported that overall
staffing services are increasing, yet employers are indicating difficulty finding qualified workers. In
addition, it is taking longer to hire employees, as reported in a recent article from the Wall Street
Journal – RN positions currently have a 50-day average.
The shortage of supply for quality professionals becomes further apparent when you consider that
online job postings have increased 40% since July 2009 and there were nearly a million healthcare
job postings online between August and September of this year alone. With demand for quality
healthcare professionals continuing to climb along with the current posting-to-hiring period,
competition for quality healthcare specialists is only going to become more intense. In order to
remain competitive in the marketplace, many healthcare organizations are taking steps to enrich
their compensation offerings and are reevaluating their current contingent staffing mix.
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