
Employers added 235,000 jobs in February, surpassing the 

190,000 expected by analysts. The United States has now 

experienced a record 77 consecutive months of job growth. 

Healthcare added a total of 26,800 jobs in February: 18,300 

in ambulatory care, 6,300 in hospitals and 2,200 in nursing 

and residential care. Employment numbers were revised 

down from +157,000 to +155,000 for December, and revised 

up from +227,000 to +238,000 for January for a total of 9,000 

more new jobs than originally reported for those two months. 

President Donald J. Trump’s original executive order on immigration caught much of the world by 

surprise when its scope and magnitude were fully realized. One unexpected revelation was the number 

of healthcare workers, including physicians and nurses, who were affected by the ban. In this month’s 

Workforce Trending Now report, we take a closer look at the numbers and types of foreign-born 

healthcare workers in the United States.

According the Migration Policy Institute, an independent, non-partisan, nonprofit think tank in Wash-

ington D.C., immigrants make up 16 percent of all civilians employed in healthcare occupations in the 

United States. Specific professions are comprised of even larger percentages of foreign-born employ-

ees, such as physicians and surgeons. Twenty-seven percent of physicians and surgeons are 

foreign-born, as are one in every five persons working in support roles including nursing, psychiatric 

and home health aides.
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FEBRUARY JOBS ADDED BY SEGMENT

HEALTHCARE JOBS +26,800

ALL U.S. JOBS
+235,000

AMBULATORY CARE +18,300

HOSPITALS +6,300

NURSING & RESIDENTIAL CARE +2,200
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              Total number of workers Share of 
          foreign-born

Total civilian employed workers age 16 and over   139,103,000     16% 

    Healthcare workers      11,128,000  16%

        Healthcare practitioners & technical occupations  7,640,000   15%

        Physicians & surgeons     853,000   27%

        Therapists      665,000   10%

        Registered Nurses     2,684,000   15%

        Technologists & technicians    2,416,000   12%

        Other healthcare practitioners & technical occupations  1,021,000   15%

    Healthcare support     3,488,000   19%

        Nursing, psychiatric and home health aides   2,193,000   22%

        Other healthcare support      1,295,000   13%

FOREIGN-BORN HEALTHCARE WORKERS IN THE UNITED STATES BY OCCUPATION

Source: http://www.migrationpolicy.org/article/foreign-born-health-care-workers-united-states

Source: http://www.desmoinesregister.com/story/news/health/2017/01/31/172-iowa-doctors-came-countries-subject-trump-travel-ban/97304134/
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SMALL TOWNS, VETERANS HOSPITALS RELY ON FOREIGN-BORN PHYSICIANS
Foreign-born physicians are often recruited to take positions at healthcare facilities that are more difficult 

to staff, which in addition to small towns, includes lower-income urban neighborhoods and Veterans 

Affairs hospitals. In the state of Iowa, for example, 3,000 of the state’s 13,000 physicians are foreign-born, 

172 of which are from the seven countries named in the original travel ban. The latter group includes 

physicians born in all seven of the original banned countries of Syria, Iran, Iraq, Sudan, Libya, Yemen and 

Somalia. This nationwide dependence on foreign-born physicians caused many industry organizations to 

speak out against the order, including the American Medical Student Association, The Association of 

American Medical Colleges, the Cleveland Clinic and the New England Journal of Medicine. 
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INTERNATIONAL REGISTERED NURSES AFFECTED BY IMMIGRATION POLICY UNCERTAINTY
Sylvia Mullarkey, Managing Director of Cross Country Staffing’s international division, Assignment 

America, notes that one of our own travel nurses was affected by the original ban. She points out 

that our international providers have skills that are in high demand in the U.S., so they are less 

likely to face complications before they enter the country. However, some of them have asked to 

put their applications on hold until the country’s immigration policies come into clearer focus. 

Since these nurses often make a significant financial investment to embark on an American travel 

assignment, they want to ensure they won’t be affected by any new policy before they make that 

commitment.

Ms. Mullarkey points out that, “Immigration is a hot political topic and it always has been. Many 

visas – both immigrant (green card/permanent residency) and non-immigrant (TNs, H-1Bs, and 

other temporary visas) – offer a path to citizenship and therefore grant an eligibility to vote in the 

future.  Votes matter and therefore immigration matters, as it can change demographics and may 

affect the outcome of future elections.  But having said that, many countries are sensitive to 

demographic changes and electoral outcomes; it’s not unique to the U.S., and other countries also 

struggle with immigration planning.”  


