
Employers added 227,000 jobs in January. The number of jobs created in 

November was revised down from +204,000 to +164,000, while the 

December number was revised up from +156,000 to +157,000. These 

revisions make employment gains in November and December 39,000 

lower than previously reported. Over the past three months, job gains 

averaged 183,000 per month. Healthcare continued to trend up in January 

with a gain of 18,000 jobs, following December’s revised gain of 41,000. 

Ambulatory care saw a gain of 11,000, hospitals 4,000 and nursing and 

residential 3,000. The industry has added 374,000 over the past 12 months. 

Over the past several years the healthcare sector has seen tremendous 

growth. That being said, the next several months should prove to be 

interesting to monitor our economic progress as our new government administration settle into their roles. It could be said that 

President Trump is inheriting a very hearty job market. In fact, it’s important to address that January’s job growth was the 

strongest we’ve seen since September 2016, exceeding last year’s average monthly gain of 187,000. Companies are steadily hiring, 

which is driving more and more Americans into the job market. Individuals who were not previously thinking about job change 

entered the search for new employment in January – that number was close to a half million people. January’s impressive job gain 

along with other reported data might suggest that the economy is picking up after a stalled 2016. 

Since the inception of Workforce Trending Now, Cross Country Healthcare (CCH) has typically reported on newsworthy topics in 

the healthcare market. However, in the fall of 2015, CCH acquired Mediscan and DirectEd, two companies that specialize in school 

staffing. With our increased service offerings, we feel it’s important to add to our covered subject matter. The Learning Policy 

Institute recently released a report indicating that teacher shortages throughout the country are poised to reach crisis levels, 

specifically in key fields including math, science and special education. On the demand side of the equation, programs that were 

reduced and cut during the Great Recession are being reinstated, enrollment growth is up and high levels of attrition have all 

contributed to a teacher shortage. The decrease in supply is driven mainly by a 35% reduction in teacher education enrollments 

between 2009 and 2014. 

EMPLOYERS ADD 227,000 JOBS IN JANUARY; 
UNEMPLOYMENT SAW LITTLE CHANGE AT 4.8%

SPECIAL EDUCATION AMONG TEACHING ROLES POISED TO REACH CRISIS LEVELS 
OF DEMAND

Reach William J. Grubbs on Twitter: @CEOCrossCountrycrosscountryhealthcare.com

JANUARY JOBS ADDED BY SEGMENT

HEALTHCARE JOBS +18,000

ALL U.S. JOBS
+227,000

AMBULATORY CARE +11,000

HOSPITALS +4,000

NURSING & RESIDENTIAL CARE +3,000
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The institute’s recommendations to improve recruitment and retention of qualified teachers include more competitive compensa-

tion packages, targeted training subsidies and improved mentoring and working conditions in hard-to-staff schools. Additionally, 

there has been an effort to support teacher mobility with decreased interstate barriers, enabling teachers to more easily take 

assignments in different states according to demand. DirectEd Educational Services, a division of Cross Country Healthcare, has 

recently expanded its services in California to help schools address shortages of special education teaching staff. 

SPECIAL EDUCATION AMONG TEACHING ROLES POISED TO REACH CRISIS LEVELS 
OF DEMAND (CONT’D)

U.S. SPECIAL EDUCATION & SUPPORT STAFF SHORTAGE STATISTICS
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NOTE: The supply line represents the midpoints of our upper- and lower-bound teacher supply estimates (see Figure 10 for full analysis)

Source: http://specialedshortages.org/wp-content/uploads/2014/03/NCPSSERS-Fact-Sheet.pdf 

Source: https://learningpolicyinstitute.org/product/coming-crisis-teaching

• NUMBER OF U.S. STATES REPORTING A SHORTAGE OF SPECIAL EDUCATION TEACHERS: 49

• PERCENTAGE OF SPECIAL EDUCATION TEACHERS WHO LEAVE PROFESSION: 12.3%

• EXPECTED SHORTAGE OF SCHOOL PSYCHOLOGISTS BY 2020: 15,000

• PERCENTAGE OF SCHOOL DISTRICTS THAT REPORT DIFFICULTY ATTRACTING QUALIFIED SPECIAL EDUCATION TEACHERS: 51%

• NUMBER OF SPEECH-LANGUAGE PATHOLOGISTS THAT REPORT SHORTAGES IN THEIR SCHOOLS: 47%


