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EMPLOYERS ADD 156,000 JOBS IN AUGUST;
UNEMPLOYMENT RATE UP SLIGHTLY TO 4.4%

Employers added 156,000 jobs in August, slightly less than
the 180,000 analysts had expected. The unemployment rate
rose slightly to 4.4%. Healthcare added 20,000 jobs in
August, for a total of 328,000 jobs added year to date.
Ambulatory care gained 11,000 jobs, hospitals gained 6,000
jobs and nursing and residential facilities gained 3,000 jobs
in August. Job gains were revised down from +231,000 to
+210,000 for June, and revised down from +209,000 to
+189,000 in July for a total of 41,000 less jobs added than
were previously reported for those months.
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ACADEMIC INSTITUTIONS UNITE TO ADDRESS GROWING DEMAND FOR
HOME-BASED PRIMARY CARE

As the baby boomer generation ages, a growing number are saddled with chronic conditions that make it
difficult and sometimes impossible for them to leave home, even though their illnesses require frequent
physician visits. Although approximately 5% of the Medicare population, or 2 million beneficiaries, would
benefit from home-based primary care, only an estimated 1,000 providers offer home-based primary
care. One of the reasons for the gap between supply and demand is that providers simply have no
experience or training in home healthcare. A new partnership among eight leading academic institutions
is trying to change that.
The eight institutions involved in the effort are Cleveland Clinic, MedStar Health, Ichan School of
Medicine at Mount Sinai, Northwestern University Feinberg School of Medicine, Perelman School of
Medicine at the University of Pennsylvania, University of Arizona Center on Aging, University of Arkansas
for Medical Sciences and University of California at San Francisco. Their goal is to increase the number
of providers offering home-based primary care from 1,000 to 5,000 within the next five years. The
specialized curriculum, which was developed by professionals at the Home Centered Care Institute and
the American Academy of Home Care Medicine, will be open to physicians, nurse practitioners and
physician assistants. Classes are scheduled to begin in early 2018.
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SENATE CONSIDERING BILL TO RESTRUCTURE IN-HOME PRIMARY CARE
PAYMENT MODEL UNDER MEDICARE

In addition to a lack of properly trained and experienced physicians able to provide home-based
primary care, another hindrance has been funding, since the current fee-for-service
reimbursement model is so low for home-care services. However, a study launched by the
Commonwealth Fund found that participating practices saved the Centers for Medicare & Medicaid
Services (CMS) 7% or more than $3,000 annually per beneficiary by reducing hospital use. The study
concluded that its six home-based participant practices saved CMS a total of $25 million during the
year-long demonstration. Its success led to the introduction of the Independence at Home Act of
2017, currently under consideration in the United States Senate.

AARP FOUNDATION, CAPITAL IMPACT PARTNERS TEST HOME HEALTHCARE
SHORTAGE SOLUTION

With the number of adults over age 65 requiring long-term care expected to grow by more than 70% over
the next 25 years, the demand for home care workers, or personal aides, is also expected to balloon.
These workers typically provide light housekeeping, companionship and personal care and have traditionally been employed by for-profit agencies that offer little in the way of benefits or job satisfaction, and
which often feature extremely high turnover rates.
The AARP Foundation and Capital Impact Partners have joined forces to test a novel solution to address
both the impending shortage of these workers and the lack of job opportunities currently available for
older workers. The idea is to revamp the current home care industry by creating co-ops that are worker-owned and worker-controlled, which would give these older workers late-in-life or second career
opportunities that are both satisfying and offer steady hours and benefits. Profits would be distributed
annually as dividends to co-op members. If the model proves successful, it could give lawmakers incentive to address long-term home care.
Sources:
http://www.modernhealthcare.com/article/20170801/NEWS/170809999
http://www.commonwealthfund.org/publications/issue-briefs/2017/jun/overview-home-based-primary-care
https://www.forbes.com/sites/nextavenue/2017/08/15/could-this-idea-help-fix-americas-shortage-of-home-care-workers/#4b0e18e62961
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